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GLAD Public Education Events: �HIV & Immigration:  A Training for Case 
Managers, Providers, and People Living with HIV�  
Wednesday , December 3, 2008, 9 AM � 12 PM, Boston 
 
Expert immigration attorneys Richard Iandoli of Iandoli & Desai, P.C. and Maureen 
O'Sullivan of Kaplan, O'Sullivan & Friedman will speak on HIV Waivers,  
HIV and Asylum, changing the immigration status for HIV+ undocumented individuals 
and more.  
 
Suffolk University Law School  
First Floor Conference Room  
120 Tremont Street 
Boston, MA 
  
A continental breakfast will be served.  Space is limited.  To register, click:  
https://www.glad.org/event/index.php?stub=2008-dec-hiv-workshop.  Questions?  Call 
Noreen Giga at 617-426-1350 ext. 39. 
 
 
Student Members:  Gray Scholarship Deadline Approaching! 
 
MLGBA student members are invited to apply for the Alexander G. Gray Scholarship, 
Jr.  Scholarship Award for the 2009 – 2010 Academic Year. The Gray Scholarship is 
awarded to a law student who demonstrates a commitment to and involvement in the 
LGBT community, leadership, maturity and responsibility.  Applications are available at 
http://www.mlgba.org/rdnews/rdnews.php?t=n&id=109 or by contacting Polly Crozier at 
polly@kauffmanlaw.net. Application materials must be received by February 16, 2009.  
If you have any questions, please contact Polly. 
  
 
MLGBA Boston-Area Holiday Party 
Monday, December 15, 2008, Boston 
 
The Boston-area holiday party will be held on Monday, December 15, 2008. Please 
check future eBlasts and www.mlgba.org for updated information. 
 
 
MLGBA Western Massachusetts Holiday Party 
Wednesday, December 17, 2008, Northampton 
 
The Western Massachusetts holiday party will be held on Wednesday, December 17, 
2008 at Bishop's Lounge in Northampton, Massachusetts. Please check future eBlasts 
and www.mlgba.org for updated information.
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Recurring Events: 
 
MLGBA Boston-Area Happy Hour 
Tuesday, November 25, 5:30 PM, Boston 
  
Come join your friends and colleagues for MLGBA's Boston-area Happy Hour at 
Parris Lounge at Ned Devine's on Tuesday, November 25, 2008, beginning at 5:30 
PM.  Parris Lounge is conveniently located on the second floor of the Quincy Market 
Building near Faneuil Hall.  Please take the interior stairs near Ned Devine's.  For 
directions, visit http://www.parrisboston.com/parris/directions/index.htm. 
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ACTION ITEMS 
 
Beyond Remembrance 
By: Richard M. Juang, Member, Committee for Transgender Inclusion (CTI) 
 
The Transgender Day of Remembrance is an annual memorial service held 
internationally to mourn transgender victims of hate crimes and to speak out against 
transphobia. Public Transgender Day of Remembrance vigils will be held at multiple 
locations and dates in Massachusetts: 
 

� Thursday, November 20, 2008, 7 PM – 9 PM, Allston at St. Luke's and St. 
Margaret's Church, 5 St. Luke's Road 

 
� Thursday, November 20, 2008, 7 PM, Amherst at the Unitarian Universalist 

Meetinghouse, 121 North Pleasant Street 
 
� Friday, November 21, 2008, 6 PM, Worcester at AIDS Project Worcester, 85 

Green Street 
 
� Monday, November 24, 2008, 6 PM – 10 PM, Boston (with a talk by artist and 

author Kate Bornstein) at Northeastern University, Curry Student Center 
Ballroom 

 
As the Day of Remembrance comes and goes, it worth taking stock of where we are in 
the transgender movement with regard to criminal justice. Without a doubt, the effective 
prevention and prosecution of hate crimes is a high priority. Although hate crimes 
capture media attention and provide an easy focus for legislative action, however, 
transgender equality requires more than dealing with hate crimes. Surveys and 
anecdotal evidence from legal and non-legal service providers indicate the following: 
 

� Aside from hate crimes, transgender people also experience "ordinary" crimes 
at high rates. 

 
� Transgender people are disproportionately more reluctant to report crimes for 

fear of retaliation by perpetrators, fear of poor treatment by law enforcement, or 
lack of access to victim support services. 

 
� Transgender people are more likely to fear police harassment generally. 
 
� As a consequence of poverty and social marginalization, transgender people 

may also be at higher risk of involvement in crime. 
 
� Incarcerated transgender people are at high risk of violence from other inmates. 
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Dealing with hate crimes is important work, but it is not enough. As we move from 
mourning to action in the coming year, it is worth imagining, at the center of a 
transgender civil rights agenda, substantive reforms in all areas of criminal justice.  
 
If you have any questions on the Transgender Day of Remembrance events, please do 
not hesitate to contact Richard Juang at richard_juang@yahoo.com. 
 
 
Help Support Equality at Boston College Law School 
 
As you may know, current students at Boston College Law School (BCLS) are working 
to update the school’s non-discrimination policy to include gender identity and 
expression.  The student response has been overwhelmingly supportive, and more than 
300 students have, in a short time, signed on to that effort. 
 
If you are an alum of Boston College Law School, we urge you to support the 
students in their effort to support equality for all on campus.  Please join us in 
supporting them by signing on to the letter below, which was drafted by consensus by a 
group of BCLS students and alums.   
 
We urge you to review the letter and to e-mail Liz Monnin-Browder, a current student, to 
indicate your support.  Liz can be reached at liz.monninbrowder@gmail.  Please send 
her your name, year of graduation, employer affiliation (if you are comfortable doing so), 
and e-mail address.    
 
If you have any questions at all, please do not hesitate to Polly Crozier (BCLS 2002) at 
polly@kauffmanlaw.net.  We are trying to collect as many signatures as possible, so 
please pass this letter on to other alums you know and ask them to support this worthy 
endeavor.   
 
-------------------------------------------------------------------------- 
 

John H. Garvey, Dean 
Boston College Law School 
885 Centre Street 
Newton, MA 02459 
 
Dear Dean Garvey, 
 
We, the undersigned, as alumni of Boston College Law School, wish to register 
our strong support for adding the phrase "gender identity or expression" to the 
Law School’s non-discrimination policy.  It is our understanding that there is an 
effort underway on campus to enact such a change, and we unequivocally 
support this common-sense addition to the non-discrimination policy. 
 
We are proud of our school’s Jesuit tradition, a tradition of equal justice and 
educational excellence.  As the school’s website explains, “it is an article of faith 
that all men and women are brothers and sisters.  We are passionately committed 
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to fostering a supportive learning environment where diversity is celebrated.”  
We call on you now to reaffirm this ideal. 
 
Throughout our society, people of diverse gender identity and expression are 
often subjected to discrimination, harassment, intimidation, and even violence, 
based simply on their gender differences.  We believe that this is wrong, and that 
diverse gender identity and expression should be considered rightful elements of 
the personal freedoms cherished and protected by our society.  Accordingly, we 
believe that it is fitting and right that Boston College Law School, with its focus 
on care and concern for others, encourage the protection of its students, faculty 
and staff with a fully inclusive non-discrimination policy.  Such a policy sets an 
example for our own community and for the broader society in which we live and 
which we shape as lawyers.     
 
Numerous well-respected institutions in the legal community have added gender 
identity and expression to their non-discrimination policies.  Georgetown 
University Law Center – a leader in Jesuit legal education – protects on these 
grounds.  Many leading law firms, including WilmerHale, Bingham McCutchen, 
Mintz Levin, Edwards Angell Palmer & Dodge, Covington & Burling, Cravath, 
Swaine & Moore, and DLA Piper also provide protections on the basis of gender 
identity and expression.  We believe that Boston College Law School should join 
these institutions in signaling a broad commitment to non-discrimination. 
 
We, the undersigned, respectfully urge the administration of Boston College Law 
School to include within our non-discrimination policy the category “gender 
identity and expression”.  We thank you in advance for your thoughtful attention 
to this issue, and we look forward to hearing from you regarding the progress of 
this critical initiative.  
 
Signed, 
 
[signees]   
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MEMBERS ON THE MOVE 
MLGBA Boston-Area Law Student Reception 
Tuesday, October 7, 2008, Goodwin Procter LLP.  
 
 

 
 

From Left: Scott Webster of Goodwin Procter LLP and MLGBA Co-Chairs Jane 
Rothchild and David Eppley. 

 
 
If you have news or photos to share of your own success or milestone or the success or 
milestone of another MLGBA member, please send them to cchambers@goodwinprocter.com 
and we will consider them for the next publication.   
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MLGBA BENEFITS CORNER  
 
Over the past year, the MLGBA has introduced new member benefits. The following is the first 
in a series of articles designed to familiarize you with them.  
 
Long-Term Care a Special Need For Gays and Lesbians 
By: Stuart H. Armstrong II, CFP, CLTC 
 
The cost of long-term care can be a burden for anyone, but especially for the gay and 
lesbian community. 
 
A year in a Massachusetts nursing home costs an average of $99,645 a year ($102,930 
in Boston), according to the Genworth Financial 2006 Cost of Care Survey.  Those who 
need long-term care for several years may be hard pressed to pay for it. Health 
insurance does not pay for long-term care and Medicaid will cover the cost unless 
patients have virtually no assets, so many people are forced to liquidate their assets just 
to pay for nursing home care. 
 
Long-term care is especially challenging for gays and lesbians because: 
 

� They are less likely to have children to serve as caregivers. 
 
� Even if same-sex couples are legally married, current regulations prevent the 

survivor from receiving survivor or spousal benefits through Social Security. 
 
� Many company pension plans do not provide survivor or spousal benefits to 

same-sex couples. 
 
� If a couple has jointly owned assets, it will be difficult to qualify for Medicaid.  

For example, a healthy partner generally cannot remain in a jointly owned 
home and have Medicaid pay for nursing home care.  The healthy partner 
would have to buy out the share of the home owned by the partner who is ill. 

 
Given these issues, it’s no wonder that long-term care insurance is increasing in 
popularity. 
 
When considering insurance, plan ahead.  The younger and healthier you are when you 
buy it, the less it may cost.  To control costs, purchase a policy that is guaranteed 
renewable for life. Read the policy carefully to determine whether there are exclusions.  
When considering the level of coverage needed, base your decision on the cost of care 
in your area.  The average cost varies based on the level of care and geographic 
location. .  The policy should also compensate for inflation. 
 
Policies with unlimited days and unlimited stays may be expensive.  Whether it is worth 
the cost depends on individual circumstances and should be considered carefully. 
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Check what kind of care is covered.  Some policies cover only facility care, some cover 
only home health care and some cover both.  Ideally, the policy should cover custodial 
care in your home and care in an assisted living facility, an adult day care center and a 
nursing home. 
 
As with most financial decisions, it is best to seek assistance from your financial and 
legal advisers before purchasing coverage. For more information about this and other 
Member Benefits, go to www.mlgba.org.  
 
 
 



15 

CAREER OPPORTUNITIES 
 
Swartz & Lynch LLP - Law Clerk (Boston, MA) 
  
Third-year law student wanted for plaintiff's personal injury/products liability firm. Great 
opportunity for motivated individual with strong research and writing skills.  Please send 
resume and writing sample to: 
 
Maryanne Desmond 
madesmond@swartzlynch.com 
 
 
For additional career and volunteer opportunities, visit 
http://www.mlgba.org/pages/opportunities.php.  
 

 




